
Do you need more flexibility when matching retirement 
contributions of employees? 
With Employer Benefit Variable Matching you may create a 
matching tier that is based on employee deduction 
percentages. (Figure 1) 
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Do you offer multiple deferred contribution plans to 
employees? 
Plans with shared contribution limits can be grouped 
into a Retirement Code Group. The system will then 
check all plan contributions to insure the contribution 
limit is not surpassed. (Figure 2) 
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Are you changing deduction codes to enable addi-
tional contributions under the catch up provision? 
Retirement Code Group supports retirement catch up 
functionality that allows eligible employees to make 
additional contributions above the regular limit without 
setting up a special benefit code or changing deduction 
information. (Figure 3) 

These additional retirement plan functions can be 
utilized with Microsoft Dynamics® Payroll and/or Human 
Resources. 


