
ACA Compliance Solution  
Clarity on differences between Integrity Data’s  

ACA Compliance Solution and what is offered in 

Microsoft Dynamics® GP 

“Awesome job. Great product. It’s very obvious a lot of time and effort has been  

put into staying on top of the ACA requirements and needs.”  
 

Cathy Reichelderfer, Chief Financial Officer, JFC Staffing Companies 

When is the Dynamics GP out-of-the-box offering not enough for ACA compliance? 

For companies that have a stable workforce with either a high concentration of salaried employees or hourly workers 

whose schedules are predictable, the chief ACA reporting concern is documentation of the availability of health  

insurance. 

 

For these companies, a solution that offers just the generation of the two new IRS forms (1095-C and 1094-C) should be 

enough. Microsoft Dynamics Payroll out-of-the box has this functionality for supported versions; so in this case, there is 

no need for another solution. 

 

However, wider and deeper functionality is required for the following circumstances:: 

1. Employers producing 250 or more of Form 1095-C for their employees must electronically file the transmittal, Form 

1094-C, with the IRS. They will need an ACA solution that supports electronic filing. 

2. If an employer is part of a commonly controlled or affiliated group, ACA rules require that IRS Form 1094-C be filed 

with consolidated reporting. This means that employers who are processing payroll across multiple Dynamics GP  

databases must have an ACA solution that aggregates employee records from all the databases and then unifies the 

data needed for population of Form 1094-C.  

3. Employers whose workforces can be described by any one of the following: many hourly employees, wages that are 

lower, schedules that vary, or turnover that is frequent. These employers need internal reporting tools to manage 

their risk of penalties – in addition to tools for producing IRS Forms 1095-C and 1094-C.  

4. Employers who have not implemented the HR module in Dynamics GP will need to do so prior to generating the IRS 

forms unless these employers choose to save time and resources by using an ACA solution that does not require the 

HR module to be implemented for ACA form generation. 

 

Integrity Data’s ACA Compliance Solution not only addresses all IRS reporting requirements, it also offers tracking for 

determination of employee eligibility for coverage and testing of the affordability of coverage offered. With such  

business intelligence as analyses, forecasting, monitoring and notifications, Integrity Data’s ACA Compliance Solution 

helps employers avoid or minimize IRS penalties.  

 

Use the following comparison chart to choose the solution that best fits your organization’s needs. 

To produce the IRS forms required for compliance with the Affordable Care Act, employers who process payroll using 
Microsoft Dynamics GP have a choice between two offerings: 

 Microsoft’s ACA changes to GP Payroll in GP2013 R2 and later releases 

 Integrity Data’s ACA Compliance Solution 

 
Because a company’s risk of ACA non-compliance penalties dictates the features needed in an ACA reporting solution, 
the big question, then, is: 



Feature Dynamics GP 
Integrity Data’s  

ACA Compliance Solution 

Prerequisite 
HR module must be  

implemented 
None 

Supported versions GP 2013 R2 and GP 2015 All 

No external data integration required   

IRS Yearly Reporting 

IRS Form 1095-C 

Identifies which employees must receive a 1095-C   

Produces IRS Form 1095-C   

Automatically code and populates IRS Form 1095-C; no manual input 

needed 
  

Automatically applies IRS mandated values for affordability testing and 

eligibility determinations 
  

Automatically populates line 15 for banded-premium employees   

Populates IRS Form 1095-C whether you use the monthly measurement 

or lookback measurement method for eligibility determination 
  

For self-insured plans, populates Part III of Form 1095-C   

Populates IRS Form 1095-C for employers who choose not to  
provide coverage and instead pay the IRS penalties 

  

Automatically supports qualifying offers   

Allows manual override of individual employee 1095-C data   

Emails IRS Form 1095-C to employees   

Snail mails the IRS Form 1095-C to employees through a fulfillment  
service* 

 * 

Ease of Use 

Year-end wizard goes through all the necessary steps for closing out the 

year and preparing for the next year 
  

Handles employees that work for multiple companies, have position 

changes, become subject to different health plans or measurement  

periods or have breaks in service 

  

Tracks historical information for employees ensuring annual forms and 

monthly reports are accurate 
  

IRS Form 1094-C 

Produces IRS Form 1094-C Header information only  

Populates IRS Form 1094-C for commonly controlled /  
affiliated entities 

  

Electronically files IRS Form 1094-C   

Unified Reporting for Commonly Controlled / Affiliated Groups  

Consolidates reporting for parent-subsidiary groups, brother-sister 

groups, and combination thereof 
  

Aggregates employee hours for eligibility determination   

Unifies reporting for Form 1094-C, as required by the IRS   

Designates the authoritative Applicable Large Employer (ALE) for  
aggregate submissions 

  

Comparison Chart 
In reviewing this, please be mindful of the timestamp. What is presented here is based on information available as of the date 
on this document: October 2016. 

*Fulfillment service is available for an additional fee. Chart continues on next page... 
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Feature  Dynamics GP 
Integrity Data’s  

ACA Compliance Solution 

IRS Monthly Tracking 

Eligibility Tracking 

Supports monthly measurement method for eligibility determination   

Supports look-back measurement method for eligibility   
determination (recommended for employers w/ hourly workers) 

  

Automatic classification: full-time / variable-hour   

User-defined Standard Measurement Period, allowing for what-if  
scenarios to determine optimal look-back strategy 

  

User-defined Initial Measurement Period, allowing for new employee 
period testing 

  

User-defined Administrative Period, allowing for adequate lead time to 
extend offers of coverage 

  

Stability Period monitoring to ensure accurate coverage period   

Forecasting for variable-hour employees trending toward  
full-time status to proactively avoid penalties 

  

Manages unpaid leave of absences, like FMLA, in accordance with IRS 

directives for calculating hours of service 
  

Monitors breaks in service to identify employees who could be  
classified as new hires 

  

Applies rule of parity for rehire monitoring   

Automatically applies IRS non-assessment period to eligible employees   

Employee-coverage notification alerts   

Affordability Monitoring 

Testing for affordability of coverage offered, to comply with IRS safe  
harbor guidelines 

  

Notification alerts when coverage offered does not meet  
affordability standard 

  

Other ACA-Mindful Concerns 

Accepts data from any payroll or ERP system   

Quick implementation using a unique set-up wizard   

Business Intelligence at-a-glace: central, user-defined dashboard for im-

mediate awareness of key reporting dates and action items 
  

Role-based security   

Allows for mass deleting of employees when needed   

Optional exclusion of owners, partners and shareholders from the ALE 
calculation 

  

Generates audit logs   

Simple-Easy-Automatic system updates for legislative and  regulatory 
changes—ensuring you are always using the most current version based 
on IRS changes 

  

Service Provider Functionality  

Centralized administration through an accounts page   

*Fulfillment service is available for an additional fee. 


