
Your people. Our priority.

CFO
When it comes to payroll, as 

CFO my responsibility is twofold. 

I need to minimize the risk of 

non-compliance for the company 

and, at the same time, ensure 

that our employees are paid 

accurately and on-time.

The buck stops here 
In terms of payroll, the buck really does stop with 

the CFO. The livelihood of the people who work for 

the organization is tightly linked to their paychecks. 

Almost two-thirds of employees report that their 

lives would be difficult if their paycheck was 

delayed a week (see chart below).  

In addition to that very personal obligation, is 

the responsibility to understand and adhere to 

regulations that apply to the organization. A task 

that has become much more complicated with 

the implementation of the Affordable Care Act’s 

employer mandate. 

To master those responsibilities, CFO’s today must 

make the most of the data and systems at their 

disposal—putting the processes in place that can 

handle the complexities of payroll and mitigate the 

risks of non-compliance.

*From 2014 “Getting Paid in America survey,  
http://www.nationalpayrollweek.com/news.cfm 
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Ensure efficient, accurate and timely 
payroll processing
As an organization grows, the complexities 

associated with payroll mount. Automation 

simplifies the application of complex rules across 

payroll challenges, including: 

 • Allocation of costs across multiple 

departments or projects

 • Setting and enforcing of overtime rules

 • Electronic distribution of direct deposit 

statements and W-2s and 1095-C’s

Plan precisely 
Budgeting and planning can take a huge 

investment of time from the CFO’s team. Simplify 

planning and budgeting by tapping data to:  

 • Budget FTE’s by fiscal year, department and 

position

 • Forecast the impact of benefit changes with 

automated hypothetical payroll calculations

Fulfill the recordkeeping and 
reporting requirements of the ACA 
Affordable Care Act (ACA) changes to IRS reporting 

rules have added a new level of complexity to 

regulatory compliance. In order to manage that 

complexity, every reporting employer needs to 

enhance their payroll systems to:

 • Control the cost of accurately coding and 

tracking employee data to maintain detailed 

reporting for each month

 • Manage the risk of penalties resulting from 

cursory recordkeeping and delayed decision 

making

Creating Great Payroll Experiences 
in Microsoft Dynamics® GP with 
Comprehensive Payroll and HR Solutions

Reliable Software
We make sure your payroll process runs 
accurately, swiftly and timely.

Expert Services
Our 20+ years of experience allows us to create 
solutions that best fit your specific needs.

Top-Notch Support
Call, email or browse our Knowledge Base. We 
set the standard for customer care and support.

Let’s talk about simplifying your payroll 
processes. Email sales@integrity-data.com  
or call 888.786.6162.

www.integrity-data.com 

Master the data to manage the 
complexities of payroll
Most organizations have a wealth of data that they 

are not using to manage the complexities of payroll 

and compliance. Today’s CFO can tap the power 

of data to master the intricacies of payroll detail 

without losing sight of the big picture.

At Integrity Data, you and your people are our 

priority. We want to make payroll work exactly 

the way you want it—from CFO to payroll 

administrator to paid employee. Let us help you 

fulfill your responsibilities with confidence.
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