
Your people. Our priority.

Payroll 
Manager
Changes to government 

regulations, like the Affordable 

Care Act and overtime laws are 

pushing our teams to the limits. 

The stakes are high for the 

company and I take that very 

seriously.

Payroll management is 
not for the faint of heart
Being a Payroll Manager takes guts. Taking 

responsibility for the amount of money that each 

person in the company receives to support a family 

is a tremendous responsibility.

In addition, the record-keeping demands of new 

IRS reporting requirements under the Affordable 

Care Act (ACA) are taking more and more time. 

Understanding the requirements to track the right 

employee information is only the first step in a 

complicated reporting process.  

To fulfill their responsibilities, Payroll Managers  

need to automate processes and put data to work 

to get the payroll right and out on time—all while

ensuring compliance with regulations.

*From 2014 “Getting Paid in America survey,
http://www.nationalpayrollweek.com/news.cfm 
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Improve efficiency and accuracy 
of payroll processing
Instead of spending time with manual calculations, 

use payroll automation that applies complex rules 

uniformly and streamline processing of: 

 • Wage changes in the middle of a pay period

 • Negative payroll transactions and deductions

 • Overtime hours rules to meet changing

regulations

With centralized information, payroll staff can 

answer employee questions quickly.

Manage benefits
Simplify benefits management by tapping data to: 

 • Track different types of leave, including

mandatory sick leave, FMLA, comp time and

more

 • Track retirement plans

 • Automate group term life insurance income

tax calculations

Simplify record-keeping for ACA 
tracking requirements 
IRS rules for Affordable Care Act reporting have 

added a new level of complexity to record keeping 

and regulatory compliance. To ease the burden and 

ensure compliance, use software that supports the 

reporting intricacies of the ACA by:

 • Populating, generating and sending (via email 

or print) IRS Form 1095-Cs to employees

 • Populating, generating and e-filing the

transmittal, Form 1094-C, to the IRS

 • Tracking eligibility and testing affordability, if

needed

 • Dashboards that monitor deadlines and

compliance KPIs

Creating Great Payroll Experiences 
in Microsoft Dynamics® GP with 
Comprehensive Payroll and HR Solutions

Reliable Software
We make sure your payroll process runs 
accurately, swiftly and timely.

Expert Services
Our 20+ years of experience allows us to create 
solutions that best fit your specific needs.

Top-Notch Support
Call, email or browse our Knowledge Base. We 
set the standard for customer care and support.

Let’s talk about simplifying your payroll 
processes. Email sales@integrity-data.com 
or call 888.786.6162.

www.integrity-data.com 

Master the data to manage the 
complexities of payroll
Most organizations have a wealth of data that they 

are not using to manage the complexities of payroll 

and regulatory compliance. Today’s Payroll Manager 

can tap the power of data, ensuring that both 

paychecks and IRS reporting are accurate and timely.

At Integrity Data, you and your people are our 

priority. We want to make payroll work exactly 

the way you want it—from Payroll Manager to

CFO to paid employee. Let us help you fulfill your 

responsibilities with confidence.
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