
Your people. Our priority.

CEO
The balance between the health 

of the company and the well-

being of the employees is a 

delicate one that weighs heavily. 

Data that is current, accurate 

and understandable gives me 

the confidence to make the best 

decisions possible.

Meeting today’s 
challenges with 
tomorrow in mind
For the CEO, looking beyond the day-to-day 

operations to focus on the strategic direction 

of the business is a constant challenge. Sorting 

through the details to spend time on the issues 

that will impact the future takes experience and 

usable business intelligence.

With accurate, understandable information, the 

CEO can weigh the options, ask the questions and 

make the decisions that build a brighter future for 

employees and the company. 

*From 2015 US Bureau of Labor Statistics “Employer 
Costs for Employee Compensation”
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Your people. Our priority.

Accurate record-keeping for ACA 
tracking and reporting requirements 
Compliance with the burdensome IRS reporting 

requirements of the Affordable Care Act demands 

close attention and prompt response. HR/Payroll 

teams must fully understand the new IRS rules and 

carefully plan for year-end reporting that is more 

detailed than any form submission ever required. 

To ensure compliance, find software that accurately 

keeps the monthly records now required and which 

automates the internal reporting needed to make 

workforce decisions in time to avoid or minimize 

the risk of significant penalties.

Attract and retain the best
Ensure that your business offers optimal benefits 

as cost effectively as possible by automating 

processes to:  

 • Manage benefit costs dynamically

 • Evaluate options realistically 

 • Reduce errors in complex calculations

Insight into payroll costs
As the business becomes more complex, 

employees work across departments and business 

units. Tracking the true costs of profit centers is 

critical to the long-term success of the business. 

With centralized human resources and payroll 

information, decisions can be based on:

 • Accurate budgeting that reflects the true cost 

of employees for every department

 • Efficient payroll processing with fewer errors 

and corrections

 • Timely reporting that provides high-level 

insight as well as the ability to dig into details

Creating Great Payroll Experiences 
in Microsoft Dynamics® GP with 
Comprehensive Payroll and HR Solutions

Reliable Software
We make sure your payroll process runs 
accurately, swiftly and timely.

Expert Services
Our 20+ years of experience allows us to create 
solutions that best fit your specific needs.

Top-Notch Support
Call, email or browse our Knowledge Base. We 
set the standard for customer care and support.

Let’s talk about simplifying your payroll 
processes. Email sales@integrity-data.com  
or call 888.786.6162.

www.integrity-data.com 

Master the data to manage the 
complexities of payroll
Most organizations have a wealth of data that 

they are not using to manage the complexities 

of benefits, payroll processing and regulatory 

compliance. CEOs need to tap the power of that 

data to make the human resources decisions that 

will keep the business growing.

At Integrity Data, you and your people are our 

priority. We want to make payroll work exactly 

the way you want it—from CEO to paid employee. 

Let us help you fulfill your responsibilities with 

confidence.
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