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Recordkeeping for Required IRS Reporting



Integrity Data’s leadership in
human capital management since 1996

More than 8,000 organizations worldwide use our technology to 
improve businesses processes
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Engaged by Microsoft to author payroll and human resources 
upgrades to the ERP system known as Microsoft Dynamics® GP

We have been immersed in ACA compliance software since 2012
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The ACA employer mandate: 
two levels of compliance 
for Applicable Large Employers

1) Comply with the COVERAGE MANDATE
Be timely in offering health insurance of a certain quality to full-time employees

2) Comply with IRS REPORTING REQUIREMENTS  

Prove the right offer was made to the right employee at the right time
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All year long, 
on a monthly basis

At year-end, in 
monthly breakdowns



6

Regulatory reporting: Intensified
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Form W-2: Summary data for a year                             Form 1095-C: A year’s worth of monthly breakdowns
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The maddening factor –
a 1095-C concern, especially 
for self-insured employers
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Continuous to-do
Keep records of every employee’s hours of service

TIME TO INCLUDE:

• Jury duty

• Military 

deployment

• FMLA absence

• Leave of absence

• Vacation

• Holiday

• Illness

• Incapacity 

• Layoff
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Required for: 
Exempt employees
Non-exempt employees

Account for:
Hours that an employee is 

available to the employer 
 In addition to paid hours on 

the job
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Monthly 
to-dos
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Identify which employees are ACA-defined 
as ‘full-time’ and thus eligible for coverage

Review the list of employees newly eligible 
for health insurance

Test that the health insurance offered 
meets ACA affordability standards by 
tracking the self-only cost of each 
employee’s coverage

Keep records of every calculation and each 
determination
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Year-end 
to-dos
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Produce a 1095-C form for every full-time 
employee to show whether they were 
offered health insurance and, if so, at 
what cost and of what quality

If you are self-insured, also produce a 
1095-C form for everyone you covered

File copies of these employee forms 
with the IRS (using a 1094-C transmittal)

PAY ATTENTION to:

• The requirement for electronic filing when you have 250 or 
more submissions of Form 1095-C

• Filing rules for controlled and affiliated groups
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ACA form deadlines for Tax Year 2016

January 31, 2017
Furnish Form 1095-C to employees

February 28, 2017
Mail its transmittal, Form 1094-C, to the IRS

March 31, 2017

E-file Form 1094-C with the IRS
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ACA enforcement: The AIR system

Via the Affordable Care Act Information
Returns interchange, the IRS will know for 
every employee:
• Whether he or she has health insurance 

and if it was subsidized [return from Applicant]

• What coverage the employee has 
[return from Insurance Provider]

• If the employee’s coverage came from an exchange, 
and when [return from Exchange]

• In what month the employee was eligible for coverage 
at work and if – at that time – he or she was offered by 
his or her employer an ACA-compliant plan 
[return from Employer]
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Q&A
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Learn more! 

Educational 
resources 

www.acafluent.com
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Videos in Integrity Data’s ACA Reporting 101 series
• Does your business have to comply with the ACA? Are you an ALE 

(Using Santa Claus as an example)
• How do I comply with the ACA? And when?
• What is a 1095-C?
• Why comply? What are the penalties for employers?
• Is the IRS ready?

Downloadable e-book on “Affordable Care Act: Employer Essentials for 
IRS Reporting”

Downloadable ACA checklist for 2016

Blogs
• ACA jolt: IRS nonfiling fine now $500 per required 1095-C
• FAQ from self-insured employers: Why is Part II of 1095-C conflicting 

with Part III?

Want to learn the easy way to be IRS-compliant with the Affordable Care 
Act? Join us for a live demonstration of our ACA Compliance Solution.

http://www.integrity-data.com/aca-ebook/
http://www.integrity-data.com/aca-balance/
http://www.integrity-data.com/affordable-care-act-aca-wake-up-jolt-for-irs-form-1095-c-non-filing-fines-hiked-to-500-per-return/
http://www.integrity-data.com/faq-from-self-insured-employers-why-is-part-ii-of-1095-c-conflicting-with-part-iii/
https://attendee.gotowebinar.com/rt/4928422701838350593


Thank you for your time.

To get on the fast and 
sure track to ACA compliance, 

please contact us:

sales@integrity-data.com
888.786.6162

Integrity Data’s publications and presentations are designed to make employers aware of 

IRS reporting requirements under the Affordable Care Act, best practices for compliance 

with those requirements, and the consequences of noncompliance. 

This material is intended to provide accurate information as of the date posted. It is 

provided with the understanding that neither Integrity Data, nor the authors and 

presenters, are rendering legal or accounting advice. 

With respect to your organization’s decision making for Affordable Care Act compliance, 

review the information presented with legal counsel specializing in employment law.




